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Just two weeks into his first se- 
Lester as Dean of Yale College. 
Richard Brodhead found hunsolf 
unexpectedly attacked for his a - 

tninistrative review of the need to 

fill the vacant Chicano deanship. 

“That’s an insult, it’s like a slap 
in the face,” said Black Students 
Allianceat Yale co-moderator David 
Bradley TD ’94in the September 10 
Yale Daily News article credi ted wi th 
launching the campus debate. In a 
September 24 Yale Herald article, 
president of the Chicano organiza¬ 
tion Movimiento Estudiantil 
Chicano de Aztlin (MEChA) 
Maricela Ramirez ES ’96 threatened 
to “take action if the decision is not 

favorable. 

Suddenly, the moderately liberal 
Dean Brodhead, who has partici¬ 
pated in the minority freshman 
orientation program, was being 
compared to his conservative and 
less popular predecessor Donald 

Kagan. 

But in an interview with The 
Yale Free Press ,, Dean Brodhead 
denied that his administrative re¬ 
view was anything out of the ordi¬ 
nary. 

“I feel I’ve been misrepresented 
by the previous coverage, he said 
referring to the September 10 YDN 
article. “I am not talking about 
getting rid of the cultural centers or 
even the other cultural deans. I am 
only talking about rethinking how 
we will fill the Chicano dean posi¬ 
tion.” 

Dean Brodhead pledges to re¬ 
ease his decision on the Chicano 
lean issue on October 22. The flap 
ver his ordinary review process 
rovides a good example of the 
ctraordinary importance of the 
hnic support system to minority 
ovists. 

Vet this elaborate (and relatively 
yens ive) network of deans, coun¬ 
ts, and cultural houses has had 
hare of problems since i ts estab- 
ment in the early 1970's. Crit- 
both white and minority, have 
;ooned some of the undesired 
sequences of these programs, 
ig that the structure is inefii- 
md the programs have fos- 
segregation. 
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’97 is very diverse d 

rurally, and racially, decl 

Gandy proudly. 

The quest for racial u / 
however, has somettmes place 
minority students into categories 
With Which they fed uncomfort¬ 
able. This past spring, a Ch, 
American applicant named Ludy 
Chen took offense at the term s 
dents of color” used repeatedly 
throughout a Yale admissions of¬ 
fice pamphlet. When her father 
complained to the admissions of¬ 
fice, he was initially answered with 
hostility, Chen said. In the end she 
was not accepted by Yale and is 
now enrolled at Stanford. 
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ipecial treatment for minor- 
ents begins even before they 
iitted thanks to the aggres- 
nority Recruitment Progr 
run by the admissions of- 
vlinority applicants receive 
mailings from MRP and 
ty students are hired to call 
mts during the application 
\ Thcse le «ers and phone 
e warm » informative letters, 
lt "V P^mises,” said Derek 
> MRP’s director. 


Gandy disputes Chen’s claim 
saying that Chen’s father was treated 
cordially and that his complaint in 
no way affected her admission 

chances. He also reiterated his sup¬ 
port for the use of the term, “people 
of color.” 
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In a phone interview with the 
YFP, Chen explained that she found 
the implications of the term dis¬ 
turbing. Initially when I saw the 
Phrase ‘person of color,’ I felt it had 

an isolationist tone to it. It seemed 

to imply that there were white 
people and then everyone one else 

was considered non-white, or col¬ 
ored. 
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celebrating Difference- 
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dedicated its first cultural house. 

rhe Afro-American Cultur 
ter the administration has ex 
panded its support network to in¬ 
clude other minority groups. I °- 
day, Asian-Americans, Chicanes 
and Puerto Ricans, have received 
their own cultural houses, along 
with ethnic deans and counselors 
Advocates of the programs pom t 
out that theethnic deans represents 
concerns specific to minority 
groups. The ethnic deans also pro¬ 
vide a more sympathetic and un- 


selected - 

justified, argue opponents of the 

deanships. If non-minonty stu¬ 
dents at Yale have no particular 
voice except, perhaps, for their YCC 

representative, why should each 
collective of ethnic students receive 
a professional, faculty representa¬ 
tive? Concern about quality teach¬ 
ing, student life and college hous¬ 
ing are, after all, shared by every 
undergraduate, the critics say. 

The need for a confidante for 

minority students concerned about 
racism seems less questionable, op¬ 
ponents concede. In a situation 
similar to that of sexual harass¬ 
ment, individuals may suspect that 
administrators will not believe them 
or try to cover up wrongdoing. Yet 
critics charge that the formation of 
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derstanding ear for grievances like 
suspected racism, which students 
may feel uncomfortable explaining 
to their dean or master. 
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In addition to these tasks the 
ethnic deans are also charged with 
:oordinating events for the cultural 


wv.iltud.suuidi contacting speakers 

or putting together cultural festi¬ 
val. 


The duties of ethnic deans are 
significant and time consuming 
since the deans are assigned other 
duties not related to the ethnic 

_ • I 


com- 


■ American 
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fetrs is also the Chairman of the 
Alcohol Education committee, and 
airman of the Committee on 

Readmissions. Yetcriticsstillques- 

non whether the ethnic deans posi- 

tions are necessary. 

For example, the need of a sepa- 
ratevoice in the administratis!. 



a faculty and student-run commit¬ 
tee could address these concerns as 
well as the ethnic deans could. 

Speakers, ethnic meals and cul¬ 
tural celebrations are open to all 
and broaden the understanding of 
those who take advantage of them, 
argue advocates of the cultural cen¬ 
ters. The supporters say the deans 
are necessary to keep the cultural 
centers strong. 

The same could be said, respond 

t « 

critics, ror events organized by a 
number of student groups on cam¬ 
pus that rely entirely on the active 
dedication ofstudents. Why do the 
cultural houses need a university- 
hired dean to carry out duties that 
are performed capably by students 
in other organizations, whether it is 
the Yale Political Union or the Gay, 
Bisexual and Lesbian Co-op? 

Critics have also attacked the eth¬ 
nic network s structure. Some eth- 
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